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Admissions policy of medical schools

From Professor Terence Stephenson

Sir, 1 find your leading article (“My
son the doctor”, September 3} simplis-
tic. The under-representation of white
men at medical school is only part of
the picture. Black men are equally
under-represented.

An assessment process which takes
a snapshot at a single point in time —
at the age of 17, in the case of most
potential UK medical students — may
discriminate against those who would
make the best doctors after they
qualify, from 25 to 65.

We know that boys mature later
than girls, physically and socially.
Your exhortation that boys “simply
have to apply themselves a little hard-
er at school” ignores this.

The late-developing, gauche male
sixth-former might be tomorrow’s
leading brain surgeon, but may not
compete at 17 with a mature young
woman at either A-level examinations
or interview.

The challenge for all UK medical

schools is to develop an admissions
system that spots the best doctors long
term, irvespective of gender or ethnic
origin, not the best science students
and violin players at 17.

The practice of medicine does need
a high level of academic ability, but
good doctors must also be both scepti-
cal and curious, good communicators,
trusted, dedicated and compassionate.

Nottingham has a new graduate
entry stream for medical students with
competitive admission by aptitude test-
ing rather than A-level or degree per-
formance. Interestingly, although
more than half of applicants are wom-
en, more than half of places go to men.

Yours faithfully,
TERENCE STEPHENSON
(Dean, Faculty of Medicine and
Health Sciences,

Nottingham University),

The Medical School,

Queen’s Medical Centre,
Nottingham NG7 2UH.
September 6.
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